Central Districts Regional Director

REPONSIBILITIES

1. Further Taekwon-Do in the Central Districts by

a. working with the Central Districts Clubs and ITFNZ to achieve the mission, vision

and values of ITFNZ

b. support and facilitate development of the Region, clubs and members

c. Oversee and work with other members who are working on behalf of the Region e.g. Secretary, Treasurer etc

2. Communication and relationship management

a. be a point of contact for all members of the Region

b. maintain positive relationships and keep in regular contact with clubs, instructors, members and other key contacts through all necessary means,

including by phone and in person

c. act as an effective conduit and feedback loop for clubs, instructors and members to each other and the ITFNZ for common issues or ideas and to voice needs and suggestions

d. provide sound and timely advice to members and facilitate resolution of issues

3. Overseeing events and projects

a. coordinate regional events with clubs and members taking into account the needs of different groups

b. oversee regional events and projects

APPLICANT

In being considered for this role, the ideal applicant should demonstrate the following:

a. Member Focus –

i. identify with, believe in, and demonstrate the core values of Taekwon-Do

ii. understand and keep the clubs’ and members’ needs continually in mind when taking actions or making decisions

b. Relationship Management –

i. ability to build and maintain successful relationships both within the organisation and with external stakeholders
ii. ability to promote co-operation and collaboration, and to develop members in order to ensure the ongoing achievement of the Region’s priorities.

iii. embrace a policy of inclusiveness, recognition, transparency and openness.

iv. ability to travel and visit clubs around the Region.

c. Attitude and initiative –

i. be proactive, taking action and anticipating outcomes.

ii. display a positive attitude and the ability to manage demanding situations with a positive disposition and a practical approach.

d. Self management –

i. the ability to be self-managing while working including the ability to prioritise work and follow through on tasks to successful completion in a timely manner.

ii. display a high level of personal integrity and pride in their work

iii. be motivated and willing to learn, accurate, honest and reliable and able to

work unsupervised.

TERM AND JOB DESCRIPTION

The initial term of appointment for the Regional Director will be for one year with the possibility to renew the appointment by negotiation with the Central Districts instructors by the end

of December 2010.

A detailed job description will be negotiated with the successful applicant.

APPLICATIONS

Applications for the position of Central Districts Regional Director close on 1 December 2009 and should be forwarded to the Regional Secretary at:

burr@clear.net.nz
44 Alfred Street

Palmerston North

