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International Taekwon-Do Foundation of

New Zealand Inc. (ITFNZ)

Sexual Harassment Policy


Section I - General

Article 1. PURPOSE

1. To formulate a policy with guidelines outlining the options available to members of ITFNZ should they feel they have been sexually harassed.

Article 2. Application

2. This policy shall apply to all members of ITFNZ and any and any non-member of ITFNZ who is participating, assisting or is involved with ITFNZ in any way

3. This policy shall apply at all times

Article 3. basis

4. This policy is based on the New Zealand Police’s Sexual Harassment Policy (Provided by Master Davidson) and the Sexual Harassment Policy written by Mr. Luke Thompson which can be found in the Black Belt Reference Section on the ITFNZ Website at the below address:

5. http://www.itfnz.org.nz/ref/essays/sexual_harrassment_policy.html
Article 4. Sexual HARASSMENT

6. Sexual harassment consists of, but is not limited to, the following:

a. Unwanted attention of a sexual nature from or to an individual or a group.

b. Sexual orientated comments, jokes, cartoons, posters, or pin-ups

c. Offensive questions, comments, abuse, or leering behaviour

d. Unwanted, unnecessary, deliberate physical contact, touching and/or gestures

e. Questions and comments about private life

f. Request for sexual favours implying promises of favourable treatment or threats of unfavourable treatment.

Section II -  Procedures

Article 5. Types of procedures

7. There are two processes for you to follow. Internal and External. Simply put, the internal process involves sorting out the matter internally within ITFNZ, possibly through mediation, while the External process involves taking the matter straight to the Police.
8. Note: At any time a complaint can be referred to the police

Article 6. Internal Process 

9. This involves the complaint being handled within ITFNZ on an Instructor, Regional Director, or Standards & Discipline Committee level. In other words the complaint is not taken to the police or the Human Rights Commission. The complainant (this is the person making the complaint) can elect to either:

g. Take no action

h. Deal with the matter themselves

i. Request a mediated outcome.

Take No Action

10. After receiving advice, a complainant may decide to take no further action. Advice can be sought from whomever the complainant is comfortable with asking, a family member, their Instructor, Regional Director etc

Deal with the matter themselves 

11. The complainant may choose to communicate with the respondent (this is the person or persons the complaint is against) themselves either on their own or with a support person, who may be a family member, friend, their Instructor, or someone else etc.

Request a mediated outcome

12. A complainant may be unwilling or find that they are unable to resolve the matter alone. In this case they can request to have a mediated outcome between themselves and the respondent.

13. Before this is an option, both must agree that they wish to pursue mediation as an option. Both must also agree on who shall be the mediator. If there is not agreement by the respondent to this process, or the respondent does not admit to the allegation, or does admit it but the parties cannot agree to an outcome, then the matter is unresolved.

14. The complaint is deemed resolved when the complainant either decides to take no further action, or both parties agree that the behaviour complained of occurred and the agreed actions to redress the complaint have been carried out.

15. The agreed action to resolve the complaint must also be within the Respondents power to carry out (such as a verbal or written apology, and a commitment that the behaviour will not happen again) as an example. 

16. If the matter remains unresolved, the complainant may then take the matter to their Regional Director, S & D Committee member, Executive Committee (if not already involved), Lawyer, Police or the Human Rights Commission etc. 

External Process 

17. This involves the complaint being referred straight to an outside party, such as the police or the Human Rights Commission. In the case of the police, they may investigate the complaint and decide if the issue is of a criminal nature or not.  If the complaint is deemed to be of a criminal nature then the matter is taken out of ITFNZ hands. This however does not preclude ITFNZ undertaking internal discipline procedures through the S & D committee, as well as any resolution the courts may impose.

18. If the complaint is deemed not to be of a criminal nature, then the complainant can still have the complaint addressed back through the internal complaint process, or to the Human Rights Commission etc.

Section III - Flow Chart
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